
This Labor Day, the private equity industry must correct its course on how it treats 
American workers. Focused on growing cash !ows at the companies they buy, 
private equity "rms have often taken a low road approach and sought to reduce 
wages, bene"ts, and staf"ng at "rms they acquire – with devastating consequences 
to millions of workers, their families and their entire communities. The industry 
manages nearly $7.4 trillion in assets1 and owns companies that employ more than 
11.7 million American workers, plus millions more around the world.2 

On this Labor Day, we call on private equity !rms to institute a set of standards to 
improve working conditions at the portfolio companies they own:

1)   A Sustainable Minimum Wage – Increasingly large employers are committing to pay 
all workers, including tipped workers, at least $15/hour.3 The private equity industry 
directly employs more than 11.7 million workers,4 and is large enough to dominate 
wage markets.  As such, PE "rms should commit to pay the equivalent of US prevailing 
wages (as set by the SCA or the DBA) with a $15 !oor, plus the accompanying fringe 
bene"t rate. Studies have shown that prevailing wages help close racial wealth 
gaps, raise standards for women workers, lift families out of poverty, and increase 
productivity while reducing injury rates.5

2)   Paid Sick Leave and Affordable Health Care – Private equity-owned companies 
employ millions of workers in food service and retail, industries in which the majority of 
workers lack paid sick leave. This is especially disturbing considering that these are also 
frontline workers who have worked through the pandemic. Private equity "rms should 
ensure that the companies they own protect American workers and the public’s health 
by providing paid sick leave and health care coverage for their employees.

3)   A Commitment to End Occupational Segregation – More than half of Fortune 500 
companies now disclose data on the racial and ethnic composition of their workforces, 
recognizing this is a critical step to ending systemic bias in US employment.6 Given the 
size and diversity of the private equity economic footprint, PE "rms should develop 
recruitment and retention plans for their portfolio companies that lay out concrete goals 
for hiring BIPOC, LGTBQ+, women, and workers with disabilities, and in the interest of 
transparency and accountability they should make those plans publicly available.7 

4)   Safe Working Conditions – Private equity "rms should ensure that all direct and 
contracted employees of their portfolio companies have safe working conditions and 
the training and protective equipment they need to do their jobs safely. 
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5)   Protections in the Event of Layoffs – Since private equity-owned companies are 
prone to bankruptcies and layoffs, private equity "rms should commit to provide 
severance of at least one week’s pay per year of employment to laid-off workers.

6)   A Voice at Work – Workers at private equity-owned companies deserve a voice on 
the job and the ability to organize free from intimidation and harassment. Nonunion 
workers make only 84 percent of earnings compared to union members ($958 versus 
$1,144)8. Unionized workforces help level the playing "eld, particularly for workers of 
color9 and during times of unexpected crisis such as during the pandemic. 

Background on Private Equity’s Impact on Workers and Jobs:
Private equity-owned companies employ millions of workers in the United States, and the number 
continues to grow as private equity !rms are acquiring additional companies at a record pace.10

The largest number of workers employed by private equity-owned companies are concentrated in 
industries where employers often pay low wages - at least 1.5 million workers in Food Service,  
1.1 million workers in Retail, and almost 1 million in both Security and Health Care.11

 
For example, in December 2020, Roark Capital acquired Dunkin’ Donuts, bringing the total number of 
workers at its companies or franchisees to almost 1 million.12 

Earlier this year, the Warburg Pincus-owned Allied Universal Security acquired G4S and now has over 
800,000 workers globally.13

In the last year and a half, Apollo Global Management has almost doubled the number of employees 
at its companies to over 550,000 through acquisitions such as its buyout of Alorica, a call center 
operator with 100,000 workers, and Michael’s craft stores with 45,000 workers.14

Private equity takeovers often result in signi!cant job losses and decreases in average worker wages 
at the companies they buy.15  Private equity-owned retail companies have laid off hundreds of 
thousands of workers due to store closures and bankruptcies.16
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